
Corporate and Government Partnerships Manager
Australian Kookaburra Kids Foundation

Sydney NSW, Australia

Full-time

[Pay won’t be displayed on your ad]

Posted just now

The Australian Kookaburra Kids Foundation (Kookaburra Kids) is an innovative, growing not-for-
profit organization, providing exceptional early intervention and prevention services and support, to
young people living in families impacted by mental illness.

Reporting to the CEO, this new full-time role of Corporate and Government Partnerships Manager
is responsible for:

Identifying prospects and securing high level, multi-year partnerships (greater than $50,000 pa)
to achieve target.
Ensuring that partners derive genuine value from their relationship with Kookaburra Kids. 
Managing all aspects of relationship management, delivery of contractual obligations, tailoring
benefits to fulfil agreements, including day-to-day communications with partners. 
Working closely with the CEO and with other teams within Kookaburra Kids to ensure the
smooth coordination of proposals, reporting and acquittals.  
Providing high level support for all government and corporate partnership enquiries and
managing selected individual relationships from the portfolio. 
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Key Responsibilities:

In this key role, your responsibilities would include:

Implement long-term and project-based sponsorship and business development strategies to
meet Kookaburra Kids goals for cash and in-kind sponsorship and to attract and retain key,
long-term government and corporate partners. 
Deliver day to day account management of partner relationships and take the lead in managing
a selection of current government and corporate partner agreements. 
Manage benefit delivery, tracking of benefits and support partners to leverage all available to
them via their agreement. 
Work with internal Kookaburra Kids teams to ensure delivery of complex, large-scale
deliverables across the organisation. 
Ensure documentation meets organisational, legislative and funding requirements. 
Ensuring service is provided in accordance with requirements of the Children and Young
Persons (Care and Protection) Act, Family Law Act, Privacy Act and legislative codes of
conduct. 
Review policies, procedures and work practices and make suggestions for change to support
our continuous organisation wide improvement.
Embrace a safety culture including client risk reporting, hazard and incident reporting. 
Embrace our safeguarding children's practices and create environments where the safety and
wellbeing of children and young people is at the centre of our thoughts, values and actions.

Capability Profile 

Creates positive experiences for our stakeholders (internal and external). Focuses efforts on
understanding and meeting stakeholders needs.
Communicates in a manner that is clear, concise, and easily understood, using appropriate
language, style, and terminology for the situation.
Embraces an attitude of ownership within own role, team and Kookaburra Kids. Has a sense of
responsibility for all aspects of role within Kookaburra Kids.
Works effectively and cooperatively with others as part of a team; establishing and maintaining
good working relationships.
Adapts to changing circumstances and ambiguity, accepting new ideas and change initiatives;
adapting one’s interpersonal style to suit different people and situations.
Actively contributes to the work, health, and safety of the workplace.

Qualifications, Experience and Knowledge

Diploma level or other related qualification or demonstrated experience. 
Have a passion for fundraising and driving partnerships to deliver financial support.
Minimum of 5 years’ experience in business development, sponsorship or partnership
management, preferably within a not-for-profit context, with a successful track record of
securing funding agreements greater than $50,0000 and in the delivery of partnership benefits.
Significant fundraising credentials with proven track record of achieving strategic and
operational objectives.



A broad understanding of contemporary fundraising practice and the nonprofit sector, as well as
an understanding of and commitment to philanthropy.
Proven excellence in project management working to tight deadlines. 

Personal Skills

Independent self-starter who enjoys a challenge.
High energy levels with the appetite to work under pressure in a busy environment.
Proven experience in building and maintaining strong long-term stakeholder relationships. 
Highly developed communication skills, both written and oral and high-level interpersonal skills.
Strong administrative support skills. 
High-level attention to detail and follow through with the ability to exercise initiative. 
Ability to work cooperatively in a team environment. 
Professional with a high level of reliance and tenacity.
Proven team player who takes own initiative in supporting and achieving team goals/objectives. 
Positive, “can do” attitude. 
Problem-solving skills, which are solutions focused.
Maintain a current satisfactory check for working with young people, as per the relevant
State/Territory legislation.
Maintain a current and satisfactory National Police Check.
Maintain a driver’s license and have access to own vehicle.
Maintain eligibility to work in Australia.
Participate in performance reviews and professional development planning.
Ability and willingness to travel and work before and after hours (including weekends and
evenings) as requested.

In return:

You will make a difference in the lives of young people.
Play an essential role in the growth of our organisation.
Be part of a passionate, supportive, values-based team.
Access to our extensive learning library to support your growth and development.
Have access to not-for-profit salary packaging options.
When not engaging with stakeholders, flexible work options and the ability to work from home.
Each year have your birthday off.

All applicants must have a current working with children check (or be willing to obtain one) and
participate in a National Police Check.

To apply by email:

humanresources@kookaburrakids.org.au

with your resume and cover letter sharing why you would be great for our role. Please note,
applications will be reviewed as they are received.



To obtain further information in relation to salary, or to obtain a copy of the position description,
please email humanresources@kookaburrakids.org.au.

Employer questions

Your application will include the following questions:

Which of the following statements best describes your right to work in Australia?

How many years' experience do you have as a Partnerships Manager?

Do you have a current Working With Children (WWC) Check?

Do you have experience working in the not-for-profit sector?

Do you have a current Australian driver's licence?

What's your expected annual base salary?

Do you own or have regular access to a car?
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